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The SA Public Sector Code of Ethics 

The Code of Ethics (the Code) exists to support you in 
your professional activities and personal conduct. The 
Code provides a guide that defines standards of 
behaviour and the values that underpin them. These 
are prescribed as Professional Conduct Standards.  

Professional Conduct Standards 

Professional and 
Courteous Behavior 

Public Comment 
Handling Official 
Information 

Use of 
Government/ Public 

Resources 

Conflicts of 
Interest 

Outside 
Employment 

Acceptance of Gifts 
and Benefits 

Criminal Offences 
Reporting 
Unethical 
Behaviour 

Values 

These values are central to ethical behaviour in the 
public sector:  

 Service  

 Professionalism 

 Trust 

 Respect 

 Collaboration & Engagement 

 Honesty & Integrity 

 Courage & Tenacity 

 Sustainability 

Who does the Code of Ethics apply to? 

As public sector employees, we are all required to 
comply with the Code. This includes people who are 
employed under the Children’s Services Act, 
Education Act, or the Public Sector Act. 

Our expectations 

Working for DECD means that there are certain 
expectations of us. We need to be professional and 
courteous in the performance of our duties, work 
collaboratively with colleagues and the community 
and to play our part in creating a safe workplace. 
Every day, our actions, decisions and behaviour are 
what define the public opinion of the public sector – 
including our organisation. 

Leaders and managers 

Leading by example is the most effective way to 
demonstrate strong leadership for staff. Ensure your 
people are aware of the objectives, values and 
Professional Conduct Standards of the Code. 

Breaches of the Code  

The Professional Conduct Standards form the 
disciplinary provisions of the Code. Breaches of the 
Code may result in disciplinary action being taken. For 
example, minor breaches may be dealt with by an 
explanation, apology or written warning. Possible 
penalties for more serious breaches include a written 
reprimand, suspension from duty without pay, 
reduction of your remuneration level, or termination 
of employment. 

Resources  

We’d like you to play a part in shaping the Code’s role 
as a document that defines what it means to be a 
public sector employee.  

Code of Ethics resources are available at: 

http://publicsector.sa.gov.au/policies-
standards/code-of-ethics/Fast facts provide an 
overview of the objectives, values and Professional 
Conduct Standards of the Code. These can be shared 
with volunteers, parents, caregivers and others 
involved with your work.   

You are encouraged to visit the Employee Conduct 
page of the DECD Intranet regularly for the Exploring 
Ethics Series newsletters. 

Integrating the Code with other DECD policies 
and procedures 

Continuous improvement 

Everyone can contribute to a culture in DECD that 
promotes continuous improvement and innovative 
thinking. Consider how working towards 
improvement connects with the values and 
Professional Conduct Standards in the Code. 
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Induction 

Programs that welcome new DECD employees or 
volunteers can inform new staff about the 
Department’s expectations of staff conduct. 

Decision-making 

The Code’s values and principles, embedded in the 
Professional Conduct Standards, are relevant to all 
aspects of decision-making, such as recruitment and 
deployment of staff, budgets, and reporting to 
parents/community. 

Performance Management and Development 

Focus on accountability to ensure clarity about work 
direction, purpose and goals. Alternatively, examine 
contributions towards high-quality service delivery 
both from individual and team perspectives. 

Resources  

Code of Ethics resources are available at: 
 

Code of ethics resources including the Code of ethics 
and Public Sector Values 

Public Sector Act 2009  

Education Act 1972 

Whistleblowers Protection Act 1993  

Independent Commissioner Against Corruption Act 
2012 

Code of Ethics for the South Australian Public Sector 

DECD Complaint Resolution for Employees Policy and 
Procedures  

DECD Fraud, Corruption, Misconduct and 
Maladministration Policy  

DECD Fraud, Corruption, Misconduct and 
Maladministration Framework 

DECD Risk Management Policy 

DECD Whistleblower Policy and Procedures 

DECD Performance and Development Policy and 
Guidelines 

DECD Managing Unsatisfactory Performance 
Guideline 

 

 

 

 

 

 

Further information is available at the DECD Intranet 
Employee Conduct page.  

 
 
 

https://myintranet.learnlink.sa.edu.au/hr/working-in-decd/employment-conditions1/staff-conduct/employee-conduct
http://www.legislation.sa.gov.au/LZ/C/A/PUBLIC%20SECTOR%20ACT%202009.aspx
http://www.legislation.sa.gov.au/LZ/C/A/PUBLIC%20SECTOR%20ACT%202009.aspx
http://www.legislation.sa.gov.au/LZ/C/A/EDUCATION%20ACT%201972.aspx
http://www.legislation.sa.gov.au/LZ/C/A/WHISTLEBLOWERS%20PROTECTION%20ACT%201993.aspx
http://www.legislation.sa.gov.au/LZ/C/A/INDEPENDENT%20COMMISSIONER%20AGAINST%20CORRUPTION%20ACT%202012.aspx
http://www.legislation.sa.gov.au/LZ/C/A/INDEPENDENT%20COMMISSIONER%20AGAINST%20CORRUPTION%20ACT%202012.aspx
http://www.legislation.sa.gov.au/LZ/C/A/INDEPENDENT%20COMMISSIONER%20AGAINST%20CORRUPTION%20ACT%202012.aspx
http://publicsector.sa.gov.au/policies-standards/code-of-ethics/
http://publicsector.sa.gov.au/policies-standards/code-of-ethics/
https://myintranet.learnlink.sa.edu.au/hr/working-in-decd/employment-conditions1/staff-conduct/resolving-complaints-and-requesting-reviews
https://myintranet.learnlink.sa.edu.au/hr/working-in-decd/employment-conditions1/staff-conduct/resolving-complaints-and-requesting-reviews
https://myintranet.learnlink.sa.edu.au/library/document-library/procedure/operations-and-management/audit-and-risk/fraud-corruption-misconduct-and-maladministration-control-policy.pdf
https://myintranet.learnlink.sa.edu.au/library/document-library/procedure/operations-and-management/audit-and-risk/fraud-corruption-misconduct-and-maladministration-control-policy.pdf
https://myintranet.learnlink.sa.edu.au/library/document-library/procedure/operations-and-management/audit-and-risk/fraud-corruption-misconduct-and-maladministration-control-framework.pdf
https://myintranet.learnlink.sa.edu.au/library/document-library/procedure/operations-and-management/audit-and-risk/fraud-corruption-misconduct-and-maladministration-control-framework.pdf
https://myintranet.learnlink.sa.edu.au/library/document-library/policy/operations-and-management/audit-and-risk/risk-management-policy.pdf
https://myintranet.learnlink.sa.edu.au/library/document-library/procedure/operations-and-management/audit-and-risk/whistleblower-policy-and-procedure.pdf
https://myintranet.learnlink.sa.edu.au/hr/working-in-decd/managing-staff/performance-management/performance-and-development-policies-and-guidelines
https://myintranet.learnlink.sa.edu.au/hr/working-in-decd/managing-staff/performance-management/performance-and-development-policies-and-guidelines
https://myintranet.learnlink.sa.edu.au/hr/working-in-decd/managing-staff/performance-management/performance-and-development-policies-and-guidelines
https://myintranet.learnlink.sa.edu.au/library/document-library/guideline/hr/professional-development/about-pd/managing-unsatisfactory-performance-guideline.pdf
https://myintranet.learnlink.sa.edu.au/library/document-library/guideline/hr/professional-development/about-pd/managing-unsatisfactory-performance-guideline.pdf
https://myintranet.learnlink.sa.edu.au/hr/working-in-decd/employment-conditions1/staff-conduct/employee-conduct

